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Dated: 30" May, 2022

OFFICE ORDER NO.133 OF 2022

In terms of the Government of India, Ministry of Personnel, Public Grievances and Pension,
Department of Personnel & Training’s Office Memorandum No. 35034/3/2008-Estt.(D) dated 19.05.2009
& OM No.35034/3/2015-Estt.(D) dated 27/28" September, 2016 and on the basis of the Departmental
Screening Committee for Group “B” Gazetted (Non-Ministerial) and with the approval of the competent
authority i.e. PPA, the following Plant Protection Officers posted at different sub-offices of this
Directorate are hereby granted financial Up-gradation under MACP Scheme as per details mentioned

below:-
Sl. | Name, Designation & | Initial Financial up-gradation under MACP | Whether 1* 2" or
No. | Place of posting appointment Scheme 3" MACP with
date for date of grant of
grant MACP | Existing Pay Band Upgraded Pay MACP
& Grade Pay /Level | Band and Grade
(as per 7" CPC) Pay /Level(as per
7" CPC)
From To
1 2 3 4 5 6
L. Dr. K. Ravi, 20.07.1989 Level-8 Level-9 3 MACP w.e.f.
PPO(PP), CIPMC, (PB-2 + G. Pay (PB-2 + G.Pay 20.07.20!9
Aizwal Rs.4800/-) Rs.5400/-) (On completion of
(Now AD) 30 yrs. of service)
Ze Smt, Arti Saraswat, 11.09.1989 Level-8 Level-9 3" MACP w.e.f.
PPO (Chem), RPTL, (PB-2 + G.Pay (PB-2 + G.Pay 11.09.2019
Kanpur Rs.4800/- ) Rs.5400/-) (On completion of
30 yrs. of service)
3 Sh. V. Sivagnanam, 27.05.1991 Level-7 Level-8 3" MACP w.e.f.
PPO(E), RPQS, (PB-2 + G. Pay (PB-2 + G.Pay 27.05.2021
Chennai Rs.4600/-) Rs.4800/-) (On completion of
' 30 yrs. of service)
4. Smt. Elizabeth J. 27.06.1991 Level-7 Level-8 3" MACP w.e.f.
Thomas, PPO(PP), (PB-2 + G. Pay (PB-2 + G.Pay 27.06.2021
PQS, Calicut Rs.4600/-) Rs.4800/-) (On completion of
30 yrs. of service)
S Sh. Ashwani Kr. 20.08.1991 Level-7 Level-8 3" MACP w.e.f.
Dave, PPO(PP), (PB-2 + G. Pay (PB-2 + G.Pay 20-08-20?1
LCO, Phalodi Rs.4600/-) Rs.4800/-) (On completlop of
30 yrs. of service)
6. = | Sh. Prakash Chandra, | 14.11.1991 Level-8 Level-9 3" MACP w.e.f.
PPO(E), PQS, Indore (PB-2 + G.Pay (PB-2 + G.Pay 14.11.2021
Rs.4800/- ) Rs.5400/- ) (On completion of
30 yrs. of service)
7. Sh. N.K. Bhargava, 06.01.1992 Level-8 Level-9 3" MACP w.e.f.
PPO(E), CIPMC, (PB-2 + G.Pay (PB-2 + G.Pay o 06.01.?(?2 )
r L n completion o
[tanagar Rs.4800/-) Rs.54}{]/ ) 30 yrs, of service)
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8. | Sh. Rambir Singh, 04.02.1992 Level-8 Level-9 3 MACP we.f.
PPO(E), CIPMC, (PB-2 + G.Pay (PB-2 + G.Pay 04.02.2022
Jalandhar Rs.4800/-) Rs.5400/-) (On completion of

30 yrs. of service)

9. Sh. Shahid Khan, 09.04.1992 Level-8 Level-9 3" MACP w.e.f.
PPO (Chem), RPTL, (PB-2 + G.Pay (PB-2 + G.Pay 09.04.2022
Kanpur Rs.4800/-) Rs.5400/-) (On _completiop of

30 yrs. of service)

10. | Smt. Vineeta 09.04.1992 Level-8 Level-9 3" MACP w.e.f.
Maheshwari, (PB-2 + G.Pay (PB-2 + G.Pay 09.04.2022
PPO(Chem), CIL Rs.4800/- ) Rs.5400/-) (On completion of

30 yrs. of service)

I1. | Sh. Dilip S. Kapgate, | 16.04.1992 Level-8 Level-9 3" MACP w.e.f.
PPO (Chem), RPTL, (PB-2 + G.Pay (PB-2 + G.Pay 16.04.2022
Chandigarh Rs.4800/-) Rs.5400/-) (On completion of

30 yrs. of service)

12. | Sh. Mahavir Sharma, | 14.09.1992 Level-8 Level-9 3 MACP w.e.f.
PPO(E), PQD, (PB-2 + G.Pay (PB-2 + G.Pay 14.09.2022
Faridabad Rs.4800/-) Rs.5400/-) (On completion of

30 yrs. of service)

13. | Sh. Gulab Singh, 31.07.1989 Level-6 Level-7 3" MACP w.e.f.
PPO(PP), LCO, (PB-2 + G.Pay (PB-2 + G.Pay 31.07.2020
Nagaur Rs.4200/-) Rs.4600/- ) (On completion of

30 yrs. of service)

2. On up-gradation under the MACP Scheme the pay of the Government servant will be fixed under

the rule 22 (I) (a) (I). There shall, however, be no further fixation of pay at the time of regular promotion
if it is in the same grade pay/Level as granted under MACPS. However, at the time of actual promotion if
it happens to be in a post carrying higher grade pay/Level other than what is available under MACPS, no
pay fixation would be available and only difference of grade pay/Level would be made available.

B The MACP Scheme contemplates merely placement on personal basis in the immediate higher
Grade Pay/Level/grant of financial benefits and shall not amount to actual/functional promotion of the
employee concerned.

4. If a regular promotion has been offered but was refused by the employee before becoming
entitled to a financial up gradation, no financial up gradation shall be allowed as such an employee has
not been stagnated due to lack of opportunities. =

5. On grant of financial up-gradation under the Scheme, there shall be no change in the designation,
classification or higher status. However, financial and certain other benefits which are linked to the pay
drawn by an employee such as HBA, allotment of Government accommodation shall be permitted. The
officers are required to give the option within the one month to get their pay fixed in the higher post/grade
pay either from the date of their promotion/up-gradation-or from the date of their next increment viz. 1st
January & 1% July of the year.

6. The grant of above MACP is subject to review/post audit.

Distribution:

Concerned officers.

All concerned Officer In-charges.

Accounts Section/ PAO, concerned.

Personal file/Service Books of the officers concerned.
PS to PPA.

Office Order folder.
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