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OFFICE ORDER

In terms of the Government of India, Ministry of Personnel, Public Grievances &
Pensions, Department of Personnel & Training's OM No.35034/3/2008-Estt.(D) dated
19.05.2009 & OM No.35034/3/2015-Estt(D) dated 28,09.2016 and on the basis of the
recommendation of Depaftmental Screening Committee(Group 'B' &'C) and with approval of
the Competent Authority, the following officers/officials of this Directorate are hereby granted
financial up-gradation under MACP Scheme as per details shown against each:-

Name (Sh./Smt./Ms./Dr.)&
Designation of officials &
Place of posting

Effective date of tst f2"u
Bft financial up-
gradation under MACP

Existing Pay Level
(Pre-revised Pay

Band & Grade
Pav)

Aleem Saeed Khan, APPO(X-
Ray), Hqr., Faridabad

Krishna Vashsiht ,
APPO(Chemistry), Hqr.,
Faridabad

Amitabh Dalal, APPO(Ento),
CIPMC, Dimapur

Chandra Shekhar Sharma,
APPO(PP), Hqr., Faridabad

Ajay Kumar, SA, CIPMC, Solan

Raj Kumar, S& RPTL, Kanpur
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11. Manoj Kr. Shukla, SA, PQS,
Rupadiha

3-
w.e.f.

09.t2.202r

Level-6
PB-2 + GP RS.

4200t-

Level-7
PB-2 + GP
Rs.4500/-

LZ, Manglesh Patyal, SA, CIPMC,
Solan

st

w.e.f.
08.11.2021

1 Level-3
PB-1 + GP Rs.

2000t-

Level-4
PB-1 + GP '

Rs.2400/-
13 R. Nagaraj, TA/ PQS, Tuticorin 3ro

w.e.f.
17.02.2022

Level-3
PB-1 + GP Rs.

20001-

Level-4
PB-1 + GP
Rs.2400/-

74. E. Suruli Rajan, TA, CIPMC,
Trichy

f'
w.e.f.

LO.O7.2022

Level-3
PB-1 + GP Rs.

20001-

Level-4
PB-1 + GP Rs.

2400t-
15. Subhash Chandra. TA, LCO,

Palanour w,e,f.
24.07.2022

st1 Level-3
PB-1 + GP Rs.

20001-

Level-4
PB-l + GP Rs.

?400t-
16. Narayan Singh, TA, LCO,

Phalodi
3ro

w.e.f.
29.O5.202t

Level-3
PB-1 + GP Rs.

20001-

Level-4
PB-1 + GP Rs.

24001-
L7. Sanjeev Kumar, TA, RPQS,

New Delhi
3ro

w.e.f.
23.05.2022

(extended due to non-
acceptance of promotion)

Level-3
PB.1 + GP Rs.

20001-

LeveF4
PB-1 + GP Rs.

24001-

18 Surender Kumar ,TA, RPQS,

New Delhi
3"

w.e.f.
23.05.2022

(extended due to refusal of
oromotion)

Level-3
PB-l + GP RS.

2000/-

Level-4
PB-l + GP Rs.

2400/-

19. Kamla Kant, TA, RPQS, New
Delhi

3to
w.e.f.

23.O5.2022
(extended due to refusal of

oromotion)

Level-3
PB-1 + GP RS.

2000/-

Level-4
PB-1 + GP Rs.

2400/-

20. Vijay Kumar, TA, RPQS, New
Delhi

3ro
w.e.f.

23.05.2022
(extended due to refusal of

oromotion)

Level-3
PB-l + GP Rs.

20001-

Level-4
PB-1 + GP RS.

24001-

21. Gautam Das, APPO(PP), RPQS,
Amritsar

3ro
w.e.f.

or.o4.2022

Level-6 -

PB-2 + GP

Rs.4200i-

LeveFT
PB-z + GP

Rs.4600/-
22. Dharma Ram Dudi, APPO(E),

RPQS, Mumbai
3ro

w.e.f.
o1.o4.2022

Level-5
PB-2 + GP

Rs,4200/-

Level-7
PB-2 + GP
Rs.4600/-

2. On financial up-gradation under the MACP Scheme, the pay of an employee shall be
fixed under the provisions of FR22(IXaXI). There shall, however, be no fufther fixation of pay
at the time of regular promotion if it is in the same grade pay as granted MACPs. However, at
the time of actual promotion if it happens to be in a post carrying higher-grade pay than what is
available MACPs, no pay flxation would be available and only difference of grade pay/Level
would be made available.

3. The MACP Scheme contemplates merely placement on personal basis in the higher pay
scale and grade pay/grant of financial benefit only and shall not amount tor aRtuaffunctional
promotion of the employees concerned.



4. If a regular promotion has been offered but was refused by the employees before
becoming entitled to a financial up-gradation, no financial up-gradation shall be allowed as such
an employee has not been stagnated due to lack of opportunities.

5. On grant of financial up-gradation under the scheme, there shall be no change in the
designation, classification or higher status. However, financial and certain other benefits which
are linked to the pay drawn by and employee such as HBA, allowance of Government
accommodation shall be permitted. The post/grade pay either form the date of his/her
promotion/up-gradation or from the date of his/her next increment viz. l't January & 1't July of
the year.

6. Respective Officer-in-charges are requested to ensure that the officials are clear from
vigilance angle on the date of MACP becomes effective from prospective effect.

7. The grant of above financial up-gradations under MACP is subject to review/post audit.

Chief Admi nistrative Officer
Distribution:

1. Office Order Folder.
2. All concerned offi cers/offi cials through their Officers-in-charges.
3. Personal files/Service Books of the officers/officials concerned.
4. Concerned PAOs.
5. PPS to PPA/PA to CAO.
6. Hindi Section for Hindi version.

IT Cell, DPPQS, Faridabad for uploading it on the website of the Directorate.


