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$TRd §¥K / Government of India
ag’rﬁr g gl SeToT AT/ Ministry of Agriculture & Farmers Welfare
FY, TEHIRAT Td fndTet &edTor faeTe/Department of Agriculture, Co-operation & Farmers Welfare
FeTEafcr TIETOT, TR UG FIAE fareRTeld/Directorate of Plant Protection, Quarantine & Storage
Te. T4, BETETE)121001-gRATOT / (N.H.-1V, Faridabad-121001

Dated 11.03.2019
CIRCULAR

Subject: Protects by Government employees against NPS - regarding

Enclosed is the DOPT’s OM No. 33011/1/1(s)/2019-Estt.(B-ll) dated
22.02.2019 on the subject mentioned above which is self explanatory for
compliance.

2. All the employees are hereby directed not to participate in any
form of strike including mass casual leave, go slow, sit down etc failing which
will attract Rule 7 of the CCS (conduct) Rule 1964 and Rule 17(1) of the
Fundamental Rule.

Encl: As above.

d Jfﬁlﬁ—_/
(Bal Govind Jha)
Section Officer.
Distribution:

1. All officers/officials / Notice Board, Directorate of PPQ&S, Faridabad
2. IT Cell ...with request to upload the OM on the website of Dte.
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No.33011/1(s)/2019-Estt.(B-II) o
Government of India Olo Secratary (Agri. Coopnt & F

Ministry of Personnel, Public Grievances and Pensions . q
Department of Personnel & Training = Reek ol fg;t?l}’

Date ........ Cr[ } 219
North Biock, New Deir& o %ﬁ
Dated the 21 February, 2019

OFFICE MEMORANDUM
Subject: Protests by Government employees against NPS.

The undersigned is directed to inform that National Joint Council .of Action
(NJCA) has decided to ' organise dhama/ demonstrations in front of Cenfraf
Government offices across the country and at Jantar Mantar in Delhi, on March 13,
2018 to press for restoration of OPS NJCA is a conglomerate of pro-Laf, INTUC and
HMS-affiliated Associations ameongst Group C Central Government employees,
including those in Railways, Civilian Defence, Postal, Income Tax and Revenue

departments.

2. Nationa! Movement for Old Pansion Scheme (NMOPS) has decided (February
11) to organise 'Candle Light March’ at India Gate in Delht every Sunday gvening for a
month over the issue NMOPS in association with South East Central Railway unit of
‘Front Against NPS in Railway' plan to noid a rally at Raipur (Chhattisgarh) on February
24 2019 NMOPS formed in March 2017 with the aim to bring Centre and State
Government employses falling under NPS under one organisation to pressurse
respective Governments to restore OPS. is active mainly on social media.

By The instructions issuad by the Department of Fersonne! & Training prohibit the
Government servants from participating in any form of strike inciuding mass casual
leave, go-siow sit-down eic. or any acton that abet any form of strike in violaticn cf
Rule 7 of the CCS (Conduct) Rules, 1964 Besides, in accordance with the proviso to

o

_,(é?;l% fle 17 (1) of the Fundamental Rules, pay and allowances is not admissible to an
% employee for his absence from duty without any authority. As to the concomitant rights
35 (LP() of an Association after it is formed, they cannot be different from the rights which can

be claimed by the individual members of which the Association is composed. It follows

( P) that the right to form an Association does not include any guaranteed right to strike.
[V 38 There is no statutory provision empowering the employees to go on strike. The
!'L Supreme Court has also agreed in several judgments that going on a strike Is a grave
/yq\*.\/ misconduct under the Conduct Ruies and that misconduct by the Government
A employees is requirad to be dealt with in accordance with the law. Any employee
\}Sd‘} \ going on strike in any form, including protest, would face the consegquences which,
‘ besides deduction of wages, may also include appropriate disciplinary action. fn this
connection, your kind attention is also drawn tc this Department's OM No.
33012/1(s)/2008-Estt (B) (pt) dated 12th September, 2008 (copy enclosed).

4. A Joint Corsultative Machinery for Central Government employees is
. already functioning. This scheme has been introduced with the otject of promoting
A& harmonious relations and for securing the greatest measure of co-operatiort betwaen
&\‘9 the Government, in its capacity as employer, and the gensral body of its employees
C;M ' in matters of common concern. and with the object, further of increasing the
efficiency of the public service. The JCM at the different levels have been discussing

issues brought before it and the constitative process is still functioning with the
active cooperation from the staff side
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5. The Central Government Employees under your Ministry/Depariments may,
therefore, be suitably informed of the aforesaid instructions under the-Conduct Rules
issued by this Department and other regulations uphe!d by the Hon'ble Supreme
Court and dissuaded from resorting o strike in any form including protést
Instructions may be issued not to sanction Casual Leave or other kind of leave to
employees if applied for, during the ‘pericd of the proposed protest/sirike and ensure
that the willing employees are allowed hindrance free entry into the office premises.
For this purpose, Joint Secretary (Admn) may be entrusted with the task of
coordinating with security personnel. Suitable contingency plan may also be warked
out to carry out the various functions of the Ministry/Department.

B. In case the employees go on c!‘narnafdpmona*'af['.,na;oroteat}strfkearalr; a
repert indicating the number of employeesi who took part in the proposed
dharna/protest/strike/rally may be conveyed to this Department on the evening of the

day.
@ﬁ%ﬂ/’ﬁﬂ /M
» (Gyanendra Dev Tripathi) .
Joint Secretary to the Government of India
Tel: 23094010
To
The Secretaries of all Ministriestepartmiértts of Government of india
Copy to:

Deputy Secretary (Admin), DoPT. North Block, New Delhi
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. File No 33012/1(s)/2008-Este(B) (PL)
Government of India ‘
. Mtnisuy of persannel, Public Giievances and Pensions

Department of personnel and Tralning
EhEEF

/"

ared the 12' Seplember, 2008

QEEIC::__MEMOF N

Subjecti- Pa'tit':ipation i1 any form of strike/imass casual laava/boycott of work
etel by Governmant servants - CCS(Conduct) Rules - regarding.

The undersigned 1S directed to say thal i€ instructions lssued by the
Department £ personne! & Training prohibit the Government sefyants from
participating | any farny of strike including mass casual ieave, go-slow etc. o in
any way abgt any form of strike which will be in violation of Rule 7 of the
cCS(Conduct) Rues, 1964, The Supreme Court has also agreed In several
j{:dgmnenhs yat golng on a strike 1S @ grave misconduct under the Conduct Rules
snd that mistonduct by the Gavernmeant employess |s required to be dealt with In
steovdance w{hth law. Any employes going on strike in
SaHsEnuancay wihich,

any form would face the

besides deduction of wages, may algo wnclude appropriaie

gisciplinasy o thein

Joint (Consuitative tachinery JCHM) fo Central Government employezs 15

ndinning.  This scheme has been introduced with the object of
miating  Harmonious selatlons and  of setupng the greatest mMeasurs af
crioperation getween thia Government, |

n its capacity as employer, and the general
sody of ks empiovess in matlers of cammon conceri, antd with the cbject, further
i increasing [the effidenty of the pubfic b

IC SETYIZ.

3 Thererofe, apart from the fact (hat any formt of strike/mass casuai
\byve/baycolf of work would pe :n violatioa-of the CCS(Conduct}, Rules, going eh
any form of ptrike will also not be in the Inter

the undersigped Is diracted to cunvey that If any ginployeg or an association/group
-f employees, under any qomenclature, indulge in any form of strike/boycetlt of
work in pursjance of any alleged demands, of send any letter conveying of thelr
intention to grganize any such evant, in Lkarms of the pruvisions mentioned in para-
i apove, the satary of such smployees for Ihe day/days in guestion shail not pe

dald and (He details of such employses shall have Lo be inlimated by e
concernad dffice  where such an

svent look place to the Administrative
ent concernad, within 15 days of such incident for ® decision on
how to treak the unauthorized absence cccasioned by such an action ny the
employees. ‘nls wili be without prejudice Lo any disciplinary action ral may be
initiatzd agdinst such employees. pil Ministries/Departments are requestec Lo

bring the corjrents of this Q.M. o the notice of all concerned offices under them.
|

Ministry/Deppitm

N I |
; , (Suneel k. Arora)

undar Secretary to the Guveramert of India
To

Al Minilstriss; Departmeants.

s —

ast of the employees. Accordingly, '




